
HUMAN RESOURCES OFFICE 
YOKOSUKA JAPAN 

VACANCY ANNOUNCEMENT 

ANNOUNCEMENT NUMBER:  FISC-102-04 

TITLE/SERIES/GRADE:  MATERIALS HANDLER, WG-6907-6

SALARY:  $14.99 - $17.49 PER HOUR 

*TWO POSITIONS 

OPEN DATE:  10-1-04 
CLOSING DATE:  10-15-04

LOCATION:   U.S. FLEET & INDUSTRIAL SUPPLY CENTER, YOKOSUKA JA, FLEET LOGISTICS 
DEPARTMENT, REGIONAL HAZMIN DIVISION, HAZMIN PARTNERSHIP OPERATIONS BRANCH

AREA OF CONSIDERATION:  Current Permanent Federal Employees, Reinstatement eligibles, 
VRA eligibles, NAF/AF Interchange eligibles, CIPMS Interchange eligibles, Military Spouse, Family
Member eligibles, all other U.S. Citizens for which there is an appointing authority, and preference 
eligibles or veterans who have been separated from the Armed Forces under honorable 
conditions after 3 years or more of continuous active service; and who reside in the
Yokosuka/Yokohama area.

NOTES:
1. This position is one which this activity normally recruits for locally; therefore, Living Quarters Allowance (LQA), Transportation
Agreement or any other benefits normally paid to a “Stateside” hire will NOT be granted. 

2. ***External Candidates – See note regarding external referral procedures.  You are an external candidate if you do not fall into 
the following categories:  A current permanent Federal employee or former employee with reinstatement eligibility; a current 
NAF employee covered by the NAF/AF interchange agreement; or a former military member eligible for appointment under the 
Veterans Employment Opportunity Act (VEOA). 

3. Military Spouse Preference eligibles will lose their preference upon acceptance or declination of a job offer to this position.

4. Those eligible for only an Overseas Limited Appointment (OSL) may be appointed for a period of not to exceed 5 years.

5. Must be capable of obtaining or having a driver’s license to operate forklift.

6. Must be able to lift 55 pounds. 

7. Requires satisfactory completion of PHYSICAL EXAM prior to employment.

8. Must submit the attached supplemental. 

DUTIES:  This position is located in the Hazardous Minimization (HAZMIN) Partnership Operations 
Branch, Regional HAZMIN Division, Fleet Logistics Department, FISC Yokosuka.  The incumbent 
is responsible for the daily physical receipt, storage, issues and inventory of all material in 
HAZMIN Storage buildings, outside storage and work center lockers as may be assigned.  Check 
materials for shelf-life, hazardous codes, quality assurance, classification and condition against a 
Mechanized Storage documents (MMD) or designated storeroom.  Responsible for the proper 
storage location, cleanliness, and security of the area and assure rotation of stock and re-
warehousing as necessary.  Issue and receive material through numerous software programs 
such as Hazardous Substance Management System (HSMS), Regional Hazardous Inventory
Control System (RHICS) and Navy Enterprise Maintenance Automated Information System
(NEMAIS).



WORKING CONDITIONS: Must be able to lift 55 pounds.  Anything over that weight he/she is to use 
Material Handling Equipment or get help.  Requires standing, kneeling, crouching, stooping and at times 
must work in an awkward position.  Works on hard surfaces and in work areas that require standing, 
stooping, bending, and working in tiring and uncomfortable positions.  Works in heated, unheated 
warehouses and outside areas.  Incumbent may be assigned to work in cold storage where the 
temperature will range from 10 degrees below zero to 45 degrees above zero and to assist in other 
areas.  The work involves frequent exposure to numerous types of Hazardous Material, including 
flammables, corrosives, acids and oxidizers, high noise levels, and various dusts, mists and vapors.  May 
have to operate a forklift in rain, snow, sleet or on ice-covered platforms and other outside areas.  He/she 
will be working in an area where Material Handling Equipment is in constant use. 

QUALIFICATION REQUIREMENT

RANKING ELEMENTS: Below will be used to determine minimum qualification requirements IAW 
X118C, Qualification Guide for Trades and Labor Occupations. 

EVALUTION FACTORS: THE FOLLOWING KNOWLEDGE, SKILLS, AND ABILITIES (KSA’S) WILL BE 
EVALUATED USING THE ATTACHED SUPPLEMENTAL.
NOT SUBMITTING THE SUPPLEMENTAL MAY RESULT IN APPLICANT NOT BEING RANKED AS 
HIGHLY QUALIFIED AND NOT BEING REFERRED FOR CONSIDERATION.

EVALUATION FACTORS: Applicants who meet the minimum qualification requirements will be 
rated on the following job related Knowledge, Skills and Abilities (KSAs).  Applicants are strongly
encouraged to address how their experience demonstrates each of these factors to receive full 
consideration.

1.Knowledge of warehousing methods, procedures, and material handling techniques.
2.Knowledge of warehousing functions such as material receiving, storage, issuing, and preservation.
3.Knowledge of warehouse configurations, storage requirements for particular commodities, and storage 
documentation.

SPECIAL REQUIREMENTS: 1. MUST ADDRESS KSAS TOGETHER WITH THE SUPPLEMENTAL
2. PHYSICAL EXAM 3. MUST HAVE OR BE ABLE TO OBTAIN DRIVER’S LICENSE TO OPERATE 
FORKLIFT

INQUIRIES REGARDING THIS VACANCY: Call HRO at 243-5725. 

SEE ATTACHED PAGE FOR MORE INFORMATION AND APPLICATION INSTRUCTIONS 

HRO YOKOSUKA VACANCY ANNOUNCEMENT INFORMATION AND INSTRUCTIONS

WHO MAY APPLY: Refer to the Area of Consideration for each vacancy announcement. Preference
eligibles or veterans who have been separated from the armed forces under honorable conditions after 3 
years or more of continuous service may apply, if the area of consideration extends beyond the 
Department of Defense. (Ref: Veterans Employment Opportunity Act of 1998 (VEOA98))

HOW TO APPLY: Application and forms must be received in the Human Resources Office, PSC 473, Box 22, 
FPO AP 96349-0022, by the closing/cut-off date of the announcement.  Applications may be submitted by mail,
through the drop box  located at the front entrance of the HRO Building 1472, or at the Customer Service Desk, 
HRO Bldg 1472,  between the  hours of 8:00 am. to 4:00 p.m., Monday through Friday. Postmark dates will not 
be accepted. Applications submitted through the drop box must be in the drop box by 8 a.m. the following workday to 
be accepted as received the previous workday. All applications must show the announcement number and grades 
applying for. Do not submit copies of position/job descriptions or other documents/extraneous material not requested. 
It is the applicant's responsibility to make a copy of the application and attachments for future use. Applications  and
attachments will not be retrieved for duplication or for return.   Each applicant is responsible for submitting 
complete information on his/her qualifications. Applicants must meet all eligibility and qualifications requirements 
(including time-in-grade requirements for GS-positions) as of the closing date/cut-off date of the announcement. 
Failure to submit required information or to meet the closing/cut-off date may result in a loss of
consideration for the position for which you are applying.  E-mailed and FAXED applications will not be 



accepted.  Unsolicited documents will be discarded.

FORMS REQUIRED:

1. OF 612 - Optional Application for Federal Employment, resume, Application for Federal 
Employment (SF-171) or other written format. Those using a resume or other written format 
should refer to the flyer OF 510 - "Applying for a Federal Job" for required information.

2. Resume and alternative forms of applications MUST contain the following:

Announcement number, title and grade of the job for which you are applying. 

Full name, mailing address, and day and evening telephone numbers; Social security 
Number; country of citizenship 

Education:  Name of high school, city, state and date of diploma or GED; name of college 
and/or university, city state; majors with type and year of any degrees received. 

Highest Federal civilian grade held (also give job series and dates held*); proof of 
reinstatement eligibility, if applicable. 

Work Experience: Job title, duties and accomplishments, employer’s name and address; 
supervisor’s name and phone number; starting and ending dates (Mo/Yr), hours per week, & 
salary.  Include all relevant experience, whether it was paid or volunteer work.  Do not send 
copies of job descriptions, personal endorsements or other unsolicited material.  If you do not 
wish us to contact your present employer, please state clearly. 

Other Qualifications: List dates and titles of job-related training courses, certificates, licenses, 
honors, awards, and special accomplishments. 

An original signature and date.

3. Supplemental Experience Statement or separate sheet addressing KSAs (knowledge, skills & 
abilities) or QRF (quality ranking factor) as required by the announcement.

4. Copy of most recent performance appraisal.  

5. *SF-50 copy - If current or previous Federal employee or reinstatement eligible.  NAF 
employees must provide most recent copy of Personnel Action Report (PAR) and HRSCPR 
12300. CIPMS employees must provide a copy of the SF-50 which shows the appointment 
into a position covered by CIPMS and the most recent SF-50.

6. DD-214 indicating type of discharge (Member 4 copy). If claiming 10 point Veterans' Preference, 
submit an SF-15 and VA letter or certificate (dated within one year). Required if area of 
consideration includes VRAs or 30% Disabled Veterans and VEOA98 eligibles.

7. Questionnaire to Application for Federal Employment. 

8. Male candidates born after December 31, 1959 must submit PRE-APPOINTMENT
CERTIFICATION STATEMENT FOR SELECTIVE SERVICE REGISTRATION form.
For further information: http://www.sss.gov   

 9.  All other forms and information required in the specific vacancy announcement, including any 
additional forms or information applicable to your specific situation as outlined below.   

QUALIFICATION REQUIREMENTS: Evaluation will be based on OPM approved qualification standards 
for the specific occupational series. Selective Factors, if identified, are part of the minimum qualification 
requirements and will be used for determining basic eligibility in that they represent knowledge, skills, 
abilities, or special qualifications that are in addition to the minimum requirements in a qualification 
standard, but are determined to be essential to perform the duties and responsibilities of a particular 
position.  Applicants who do not meet a selective factor are ineligible for further consideration.

TIME-IN-GRADE REQUIREMENTS:  Applicants must meet OPM time-in-grade requirements for 
promotion to General Schedule positions in the competitive service. TIG restrictions apply to any 
candidate who within the previous 52 weeks held a General Schedule (GS) position under nontemporary 

http://www.sss.gov
http://hro.cnfj.navy.mil/PDF/FormsUS/other/pre_app.pdf
http://hro.cnfj.navy.mil/PDF/FormsUS/other/pre_app.pdf
http://hro.cnfj.navy.mil/PDF/FormsUS/other/questionnaire.pdf
http://hro.cnfj.navy.mil/VacancyAnnouncement/AttachedSheet/of510.pdf
http://hro.cnfj.navy.mil/PDF/FormsUS/sf612Optional%20Application.pdf


appointment in the competitive service.
An individual moving from an excepted appointment to another excepted appointment is NOT 
subject to TIG.

EDUCATION: When education is a basic requirement for the position, or when substituting education for 
experience, applicants MUST provide documentation or proof that he/she has met the education 
provisions with their application (Acceptable documentation/proof: official transcripts OR statement from 
institutions registrar, dean, or other appropriate official for ALL institutions attended).  Foreign education 
must include evidence that it is comparable to education received at accredited educational institutions in 
the United States.  All substitutions of education for experience will be made in accordance with OPM 
approved qualification standards. Only attendance and/or degrees from schools accredited by accrediting 
institutions recognized by the U.S. Department of Education are acceptable to meet positive education 
requirements or to substitute education for experience.  For additional information, please go to the Office 
of Personnel Management (OPM) and the U.S. Department Education websites at 
http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html

SUPERIOR ACADEMIC ACHIEVEMENT (S.A.A.)

S.A..A. is based on (1) Class standing—must be in the upper third of the graduating class in the college, 
university, or major subdivision OR (2) Grade-point average—a)3.0 or higher out of a possible 4.0 as 
recorded on their official transcript, or as computed based on 4 years of education, or computed based on 
courses completed during the final 2 years of the curriculum; or b) 3.5 or higher out of a possible 4.0 
based on the average of the required courses completed in the major field or the required courses in the 
major field completed during the final 2 years of the curriculum OR (3) honor society membership.

EVALUATION METHOD: Information contained in the application to include KSAs, supplemental 
experience statement (if required) and performance appraisal will be used to determine basic eligibility 
and to identify the best qualified candidates.  Applicants who meet the minimum qualification 
requirements will be rated on the job related KSA’s to identify the best qualified candidates. For each 
work experience, if you describe more than one type of work (for example, carpentry and painting, or 
guard and supply), provide the approximate percentage of time you spent doing each.

***EXTERNAL REFERRAL PROCEDURES: Referral of external candidates will be in accordance with 
Title 5 CFR 333 requiring that eligible applicants be referred in priority group order. Applicants in lower 
preference groups might not be referred for consideration even though rated as qualified, if a sufficient 
number of higher-preference group applicants are qualified and available for the position.  This would 
preclude the selection of candidates from lower preference groups.   

DEVELOPMENTAL OR TRAINEE POSITIONS: If selected for a developmental or trainee position, the 
selectee will undergo training and/or work experience and may be promoted to the intermediate and/or 
target levels without further competition when eligible and at the supervisor's discretion; however, 
promotions are not guaranteed.

MILITARY SPOUSE PREFERENCE (MSP)/FAMILY MEMBER PREFERENCE (FMP): Candidates 
claiming MSP/FMP must include a copy of sponsor’s permanent change of station orders authorizing 
movement of spouse to the overseas command, or other appropriate documentation that supports that 
preference.  Additional documentation may be required prior to granting preference.  Please indicate in 
your application if you are claiming MSP.  Applicants claiming MSP MUST address the knowledge, skills, 
and abilities (KSAs) listed in this announcement.  Family members of locally hired DoD civilian employees 
are not eligible for family member preference.  Military Spouses/Family Members may file applications for 
employment with overseas civilian personnel offices 30 days before their anticipated arrival within the 
command.  However, spouses/family members may not receive preference until actually arriving at the
overseas location.

VETERANS’ PREFERENCE:  A 5-point preference is granted to veterans who entered military service 
prior to October 14, 1976, or who have served in a military action for which they received a Campaign 
Badge or Expeditionary Medal.  However, you may be entitled to 10-point veterans’ preference if you are 
a disabled veteran; you have received a Purple Heart; you are the spouse or mother of a 100% disabled 
veteran; or you are the widow, widower, or mother of a deceased veteran.  If you are claiming 10-point 
veteran preference, you will need to submit an SF 15, Application for 10-point Veterans’ Preference, plus 
proof required by that form.

The Defense Authorization Act of November 18, 1997, extended veterans’ preference to persons who 
served on active duty during the Gulf War from August 2, 1990, through January 2, 1992.  The law grants 

http://www.opm.gov/qualifications
http://www.ed.gov/admins/finaid/accred/index.html


preference to persons otherwise eligible and who served on active duty during this period, regardless of 
where the person served or for how long.  The law also authorizes the Secretary of each military 
department to award the Armed Forces Expeditionary Medal for service in Bosnia during the veterans’ 
preference.  More information on veterans’ preference is available in the VetGuide that may be found on 
the United States Office of Personnel Management web site:  www.opm.gov

OTHER PERTINENT INFORMATION:

The filling of positions is subject to referrals and placement from regulatory placement programs.  

Management reserves the right to fill these positions by the most appropriate method. At management's discretion, the area of 
consideration indicated in the announcement may include noncompetitive eligibles, who may be referred to the selecting official
at any point during the recruitment process. Acceptance of applications under this procedure does not guarantee referral. If 
circumstances warrant, management may decide at any time to cancel a vacancy, change the area of consideration, and/or the 
number of positions to be filled. The selecting official is entitled to select any certified candidate, to nonselect all candidates or 
to select from other sources during the recruitment process. 

Applications from this announcement may be referred for future vacancies of the same title, series, and grade which occur at 
the same activity within 90 days of the selection/closing date of the announcement.   

Selectees to positions that are announced as temporary may be appointed for periods of up to one year in duration, and may 
be extended for a maximum of 1 additional year, or converted to permanent without further competition.   

For all positions requiring access to firearms or ammunition:  The Federal government is prohibited from employing individuals in these 
positions who have ever been convicted of a misdemeanor crime of domestic violence, or a felony crime of domestic violence adjudged on 
or after 27 November 2002.  Selectees for such positions must submit a completed DD Form 2760, Qualification to Possess Firearms or 
Ammunition, before a final job offer can be made.

It is a violation of 18 USC 1719 to use a postage paid government envelope to mail job applications. Facsimile applications will
not be accepted, unless otherwise authorized.  

Selectee will be required to participate in Direct Deposit Electronic Fund Transfer as a condition of employment.  

Initial tour of duty is 36 months. Family members are tied to the sponsor’s tour. 

Waiver must be obtained prior to commitment or appointment for selection of a retired military candidate within 180 days of 
retirement from military service.  

Locality pay does not apply in the overseas area.  

Benefits and allowances afforded in Japan are administered by the Department of State and are subject to change at anytime 
without advance notification.  

Male candidates who are born after December 31, 1959  will be required to submit proof of registration with the Selective 
Service System or proof of exemption.  

Active Duty Military members applying for this position who are separating from the military must provide separation orders or 
other document that verifies the separation date, and list of campaign Expedition Medals from the Service Record.  

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

There will be no discrimination in identification, qualification, evaluation, or selection of candidates because of political, religious, or 
labor organization affiliation or nonaffiliation, marital status, race, color, sex, sexual orientation, national origin, nondisqualifying 
physical handicap or age.  

This agency provides reasonable accommodation to applicants with disabilities where appropriate.  If you need a reasonable 
accommodation for any part of the application and hiring process, please notify the agency.  Determinations on requests for 
reasonable accommodation will be made on a case-by-case basis.  If you have questions regarding this agency’s reasonable 
accommodation policy contact Mr. Randy Manese, Chief, Employee Relations and Services Division, HRO Yokosuka at DSN: 243-
8187 or (local) 0468-21-1911, extension 243-8187.

http://www.opm.gov
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SUPPLEMENTAL QUALIFICATIONS STATEMENT 
FOR

MATERIALS HANDLER 
 (Complete and submit this form with your application)

NAME (First, Middle, Last) Date of Birth Social Security Number 

INSTRUCTIONS: You should complete this form only if you have had experience in the Warehousing trade. Read the instructions for each section carefully before answered 
answering the questions. Answer each item carefully according to the directions. Do not leave any question unanswered. If an item does not apply to you, write “N/A” (non-
applicable) in the space provided or circle the letter “A” (I know little or nothing about this). All claims of “D” (ability to do on own) and “E” (consulted by other journeymen) 
level abilities must be supported by appropriate examples  in order to receive credit. 
_________________________________________________________________________________________________________________________
Describe your experience in your application. Be sure to include all experience including time spent in the Armed Forces and any other work for which you were not paid. 
Knowledge claimed in the supplemental form must be supported by the experience in your application.

APPRENTICESHIP

Have you had a formal apprenticeship? 

          Yes_________ No________ 

I have an apprenticeship

Trade

    FROM (Month, Year)                         TO  (Month, Year) 

Did you complete your apprenticeship? 

          Yes_________ No_________ 

Name and address of the company, union, or government agency where you had apprenticeship training?

List below any courses you have taken which apply to the trade. Give the subject, school or agency, address, length of course, and beginning and ending dates by month and 
year. You may continue on a separate sheet of paper if necessary. 

COURSE TITLE SCHOOL OR AGENCY ADDRESS LENGTH OF COURSE DATES

1.     
2.     

3.     

4.     

After completing the application and this form, look them over carefully to make sure that both are signed and that you have answered every question. Be sure that you have 
given complete information about your experience. You cannot be given credit for work you do not tell us about. EXAGGERATION OF MISSSTATEMENTS MAY BE 
CAUSE FOR YOUR DISQUALIFICATION OR LATER REMOVAL FROM THE POSITION.

CERTIFICATION

I CERTIFY that all of the statements made in this application are true, complete, and correct to the best of my knowledge and belief, and are made in good faith. 

Signature of Applicant_______________________________________Date________________________________ 
                                                            (Sign in INK) 



Circle the letter (A through E) below which best shows the knowledge,  ability, experience, or training that you possess in each of the items listed. Your responses will be verified
before you are hired. 

A. I know little or nothing about this. 
B. I have had study or training in this. 
C. I have used my knowledge or ability but my work has been checked periodically while in progress and upon completion.
D. I have used my knowledge or ability on my own, with only occasional checks of my completed work.
E. I am consulted by other journeymen in difficult situations or I am called upon to do unusually difficult jobs. 

TECHNICAL AND WORK PRACTICES
1.    A B C D E    Use handtrucks, dollies, conveyors, elevators, and other similar equipment to move stock.
2.    A B C D E    Operate forklift capable of lifting 2,000 to 20,000 lbs.
3.    A B C D E    Operate warehouse tractors/dock mules. 
4.    A B C D E    Receive supplies and equipment by unloading trucks, vans, dock mules. 
5.    A B C D E    Palletize, stack, and otherwise place and arrange items in storage location in consideration of their size, shape, weight, quantity,  type,
                              stock number, letter, and number codes. 
6.    A B C D E    Tally types and quantities of items against receiving and shipping documents. 
7.    A B C D E    Receive, store, and assemble items for issue or shipment. 
8.    A B C D E    Ship a variety of bin and bulk supplies, materials, and equipment. 
9.    A B C D E    Select proper storage locations for items. 
10.  A B C D E    Check list showing stock identification changes to ensure that the proper items are selected and assembled for use. 
11.  A B C D E    Check the condition of shipping containers prior to loading, and see that shipments are properly loaded onto the right conveyances. 
12.  A B C D E    Determine how to organize and arrange stock in the storage area. 
13.  A B C D E    Determine which docking area is most convenient for off-loading purposes. 
14.  A B C D E    Make sure that shipments are unloaded in proper sequence and designate placement of items for checking. 
15.  A B C D E    Verify information show on shipping or issuing document against that on stock or bin tags. 
16.  A B C D E    Select items for shipment or issue and see that items ready for shipment are properly assembled in the loading area according to the
                              shipping requests. 
17.  A B C D E    Place, arrange, rotate, mark, and tag items on pallets and in bin, bulk, or other storage locations. 
18.  A B C D E    Compare markings and quantities of incoming items with those shown on receiving reports. 
19.  A B C D E    Select items from stock and arrange them on conveyor systems in the order set by light and bell signals, sensors, or other clearly
                             established procedures. 
20.  A B C D E    Make entries onto warehousing documents such as issue request forms, shipping tags, and labels in accordance with instructions 
                              provided. 
21.  A B C D E    Assemble items into groups based on information shown on the receiving vouchers and, as required, segregate materials according to
                              such factors as condition, type of transaction, or property class, and locate along appropriate processing lines. 
22.  A B C D E    Count and report types and quantities of items to another employee during checks of incoming and outgoing shipments and
                              inventories of stock on hand. 
23.  A B C D E    During inventory, recount or search storage locations to assist in determining the basis for over, short, or misplaced items. 
24.  A B C D E    Rotate stock properly to avoid having shelf-life expire.
25.  A B C D E    Ensure material is loaded in such a manner as to brace each other and eliminate the need for extensive blocking and bracing. 
26.  A B C D E    Handle receipt of incoming shipments from the off-loading stages through movement of items to their storage areas.
27  A B C D E     Identify such things as tampered or broken seals on containers, damaged incoming shipments, and other damage, or deteriorating
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                             items in storage areas. 
28.  A B C D E    Store items for maximum convenience of handling and ease of movement as well as protection from damage, deterioration, pilferage,
                              and insect infestation.

KNOWLEDGE OF AND ABILITY TO USE: 
29.  A B C D E    Multiplication
30.  A B C D E    Division 
31.  A B C D E    Business arithmetic 
32.  A B C D E    Decimals, fractions 

EXPERIENCE TO USE; 
33.  A B C D E    NISTARS 
34.  A B C D E    UDADPS 
35.  A B C D E    AB-E 
36.  A B C D E    DEARS 
37.  A B C D E    Personal computers 
38.  A B C D E    NAVADS 

INSTRUCTIONS, SPECIFICATIONS Ability to interpret: 
A B C D E   EXAMPLE: List showing stock  identification  I USED FOR:  To identify and store chemicals in laboratory storeroom

    39.  A B C D E    Oral instructions I USED FOR: 
40.  A B C D E    Written instructions I USED FOR: 
41.  A B C D E    Issue request documents I USED FOR: 
42.  A B C D E    Shipping and receiving reports I USED FOR: 
43.  A B C D E    Lists showing stock identificationI USED FOR: 
44.  A B C D E    Government bills of lading I USED FOR: 
45.  A B C D E    Storage manuals I USED FOR: 
46.  A B C D E    Supply manuals I USED FOR: 
47.  A B C D E    Floor storage plans I USED FOR: 

TOOLS AND EQUIPMENT  Knowledge of and ability to use: 
48.  A B C D E    Pallet jacks I USED FOR: 
49.  A B C D E    Hammer I USED FOR: 
50.  A B C D E    Crowbar I USED FOR: 
51.  A B C D E    Shears I USED FOR: 
52.  A B C D E    Wrench I USED FOR: 
53.  A B C D E    Screwdrivers I USED FOR: 
54.  A B C D E    Pliers I USED FOR: 
55.  A B C D E    Band Cutter I USED FOR: 
56.  A B C D E    Hand Saw I USED FOR: 
57.  A B C D E    SLOCK-picker cart I USED FOR: 
58.  A B C D E    Banding Machine I USED FOR: 
59.  A B C D E    Stencil machine I USED FOR: 
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60.  A B C D E    Nail puller I USED FOR: 
61.  A B C D E    Weighing scale I USED FOR: 
62.  A B C D E    Hand strapping machine I USED FOR: 
63.  A B C D E    Cable cutter I USED FOR: 
64.  A B C D E    Adding machine I USED FOR: 
65.  A B C D E    Steel tape I USED FOR: 
66.  A B C D E    Overhead crane I USED FOR: 
67.  A B C D E    Electric Cable cutter I USED FOR: 
68.  A B C D E    Coiling/measuring machine I USED FOR: 
69.  A B C D E    Pallet wrapping machine I USED FOR: 

KNOWLEDGE OF MATERIALS  Place an (x) beside each material you have experience in handling. 
GENERAL MATERIAL, (OFFICE SUPPLIES/INDUSTRIAL MATERIAL) 
70.  ____9Q 7520-01-207-4264 BALLPEN
71.  ____9Z  5330-01-260-4093 GASKET
72.  ____9G 6750-00-507-9057 SELF DEVELOPING FILM

TECHNICAL MATERIAL (ELECTONICS/REPAIRABLE PARTS/ASSEMBLIES) 
73.  ____9N 5910-00-150-4600 CAPACITOR
74.  ____7G 5985-01-191-0217 ANTENNA
75.  ____7H 5999-01-258-4223 CIRCUIT CARD ASSEMBLY 

MEDICAL MATERIAL 
76.  ____9L 6530-01-156-3376 BANDAGE, DRESSING 
77.  ____9L 6505-01-139-2845 DEXTROSE

HAZARDOUS MATERIAL (CORROSIVE, TOXIC, FLAMMABLE) 
78.  ____9Q 8030-01-381-6357 PAINT
79.  ____9G 6850-00-300-9008 CLEANING COMPOUND 
80.  ____9G 9150-00-189-6729 LUBRICATING OIL

AVIATION MATERIAL 
81.  ____1R 1670-01-083-1397 CANOPY
82.  ____7R 6115-00-161-8782 GENERATOR

SUBSISTENCE MATERIAL 
83.  ____1Q 8910-01-L01-0001 MILK
84.  ____9M 8915-00-286-8696 ASPARAGUS

DEXTERITY AND SAFETY  Place an (x) beside each of the statements listed below that apply to your warehousing experience. 
85. ____Work where required to do a great deal of walking. 
86. ____Work in areas that require standing, stooping, bending, and working in tiring and uncomfortable positions.
87. ____Work on hard surfaces. 
88. ____Work in areas that are hot, cold, damp, drafty, or poorly lighted.
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89. ____Work in poor weather conditions in such outside areas as open docks and storage yards. 
90. ____Work in areas which are dirty, dusty, and greasy. 
91. ____Work where exposed to the possibility of cuts, scrapes, and bruises. 
92. ____Work where required to carry items approximately ten feet. 
93. ____Work where subjected to high level of noise. 
94. ____Work where exposed to the possibility of falls from ladders. 
95. ____Work where exposed to the possibility of strain from lifting. 
96. ____Work where exposed to falling boxes and crates. 
97. ____Work where required to work at a rapid pace for long periods of time. 
98. ____Work where exposed to the possibility of injury from mechanical conveyor systems or other materials handling equipment.
99. ____Work where exposed to dangerous chemicals and other hazardous items such as ammunition. 

100.  Have you had any safety training?  Yes____  No____ 
    If “Yes”,  give:  DATE________    JOB ON WHICH RECEIVED_________________________________________________________ 
Describe training: ___________________________________________________________________________________________________ 

101.  Have you had any job related accidents within the last 5 years?  Yes______  No______ 
    If “Yes”, give:  DATE________    DETAILS: ___________________________________________________________________________ 
___________________________________________________________________________________________________________________

102.  Have you had any lost time due to accident?  Yes____  No____ 
    If “Yes”, give: Amount of time________ Details:_________________________________________________________________________ 
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